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Press Release
5th “Continental Student Survey”:

German students expect further changes in the pension system – but show declining interest in the topic

· Positive economic conditions lift university graduates’ career optimism to the highest level for the past 5 years, but lessens willingness towards flexibility and mobility 
Hanover/Berlin, June 3, 2008. German students are anticipating further changes, considerable ones in some cases, to the pension system at their expense, and yet at the same time they clearly show less interest in the topic of old age provision than three years ago. What’s more, the graduates’ assessment of the economic environment in Germany and their job prospects is more optimistic than it has been for five years. On the other hand, though, that optimism is significantly reducing graduate mobility and flexibility. These are the findings of the representative 5th “Continental Student Survey” presented by the international automotive supplier on Tuesday in Berlin, in cooperation with the Technical University of Darmstadt (Germany). Continental recruits more than 1,300 graduates every year, several hundred of whom are based in Germany.

For the fifth time since 2003, the Corporation commissioned TNS/Infratest early this year to ask around 1,000 students their opinions on career, the world of work, and university topics. This year, the survey focused particularly on the topic of old age provision. Basically, only less than one third of the university graduates participating in the survey feel that their knowledge of social system reforms was either “very good” or “good”. In 2005, about half the students were of this opinion. At the same time, the number of those admitting to having only “satisfactory” or “unsatisfactory” knowledge has doubled to nearly 30%. 
Of those interviewed, 86.6% expect the next years to see further changes in the pension system. Nevertheless, the percentage of those saying they were “extremely” or “very” interested in concerning themselves with old age provision has declined substantially over the past three years from 62.0% to 50.2%. 
“We view this trend with concern because schemes for investing time worked and wage or salary components into the employee’s own retirement provision will become more significant and more extensive in future”, says Continental’s board member Heinz-Gerhard Wente. 
Students’ assessment of their future job prospects has risen to the highest value since the start of the “Continental Student Survey” in 2003/2004: 75% of the survey participants expect to have “very good” or “good” career prospects, which is equivalent to 11.8 points more than five years ago and 2 points more than one year ago. The number of doubters has declined to the same extent. There is a parallel trend in the estimation of German corporation competitiveness. “This healthy optimism is having unhealthy side effects, though. A strong sense of security leads to an inappropriate level of complacency in today’s environment of severe international competition”, warns Wente, Continental’s HR Director. 

Take mobility, for example: 29.7% of those asked (2006: 44.0% / 2004: 36.1%) would accept a comparable new position with less pay if they lost their job. 26.9% (19.2% / 22.6%) would turn the offer down. There is also a declining trend in students' willingness to work abroad: Although about 45% of the respondents said they were absolutely or fairly mobile in future when it came to their willingness to spend more than one year abroad, that percentage has gone down from previous years (2007: 50.5%; 2005: 50%). 

With targeted annual sales of more than €26.4 billion in 2008, the Continental Corporation is one of the top automotive suppliers worldwide. As a supplier of brake systems, powertrain and chassis systems and components, instrumentation, infotainment solutions, vehicle electronics, tires and engineering elastomers, the corporation contributes to enhanced driving safety and global climate protection. Continental is also a competent partner in networked automobile communication. The corporation currently employs approximately 150,000 at almost 200 locations in 36 countries.
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