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Survey: Target Group, Sample and Survey period
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Target group
Employees over 18 years of age 

Representative survey for Germany, U.S.A., China and Japan

Sample

Germany

U.S.A.

China 

Japan

N = 1,104

N = 1,104

N = 1,102

N = 1,132

Survey period

Germany

U.S.A.

China 

Japan

July 10 to 15, 2018

July 10 to 16, 2018

July 10 to 17, 2018

July 10 to 15, 2018

August 27, 2018
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Low Interest in Technology in Germany – China Leads 
the Way
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› Question 1: How great is your personal interest in new technologies (such as collaboration tools, business apps, 

artificial intelligence, robots) independent from your current work routine?
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Germans Think That Every Employee Is Responsible for 
Innovation
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› Question 2: In your opinion, who is responsible for innovation
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Encouraging Innovation: Germans Do Not Feel Inspired 
in Their Work Environment
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› Question 3: How strong is your company in creating a work environment enabling you to break new ground in work 

routine and to try new things?
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My company provides its employees
with money and technological

resources to develop ideas and
innovative projects.

My company has created a spatial
environment in which employees are

able to work more creatively.

During working hours, my company
gives its employees the freedom to

develop ideas and innovative projects.

My company enables its employees to
be "inspired externally," for instance,

by attending boot camps or
conferences.

           Don't know/not specified

Total Germany U.S.A. China Japan

Germany Lacks Specific Measures to Promote 
Innovation
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› Question 4: Which of these measures does your company take to promote the innovation culture in your company? 

(Multiple answers possible)


